
Marrakesh Declaration: 

Translating REFELA Mission of supporting Female leadership at the local level in 
Africa into Critical Actions and Influence 

 

Marrakesh, 14th November 2016 

 

We, members of REFELA, female mayors and Councillors at the municipalities from Africa 
Countries, during the parallel Gender Session of the UCLG Africa General Assembly Held in 
PGP, Marrakesh 

 

Being actively committed to protecting and promoting women’s empowerment and gender 
equality in our various leadership capacities as members of REFELA, and advocates for 
gender equality and respect for human rights for all, taking into account our firm resolve to: 

 

1. Promote gender equality at the local level through lobbying and advocacy; 

2. Campaign for an increased level of female participation at leading positions at the local 
level; 

3. Bring all locally elected women together in order to organise, support and empower them 
as the best local leaders, caring about the well being of citizen through improved service 
delivery and citizen participation; 

4. Serve as a platform for sharing information and best practices and a support mechanism 
to promote women in leadership positions at the local level  

5. Mobilize the other actors to support women development at local level, including through 
political, financial, capacity building and other supports 

 

6. Increase the visibility, awareness and influence of women in decision making at local, 
regional and international level; 

 

Appreciating the support of all our Partners: The Government of Morocco, AIMF, VNG 
International, and UCLG, in facilitating the development and implementation of strategic 
vision of REFELA Network, 

 

Considering that local and regional governments have a long track record of working 
internationally for gender equality, with a particular focus on increasing the representation of 
locally elected women and promoting the participation of all women in local decision-making. 
Currently, fewer than 5% of the world’s mayors are women and women make up an average 
of just 20% local councilors worldwide. 

 

Emphasizing that equality between women and men and the full enjoyment of women’s 
rights and freedoms is an inalienable tenet of a real democracy, as well as the means to 
achieve sustainable development and peace, 



 

Recognizing that the implementation of gender quotas is one key strategy for achieving the 
equal participation and representation of both women and men thus enhancing the quality 
and outcomes of democracy, 

 

Acknowledging that gender inequalities are the result of power imbalances between women 
and men which negatively affect the status and position of women in public and private 
spheres of life, 

 

Underlining that meaningful participation of women is a matter of equity—as half of the 
population, women deserve to participate in all processes that affect their lives and well-
being. Moreover, studies show that the exclusion of women is in fact detrimental to 
development programming: the involvement of women lends itself to the establishment of 
representative and responsive programmes at the local level and to increased 
democratization of community structures and programming. Facilitating women’s 
participation and leadership is thus particularly important. 

 

Insisting  that gender equality is a prerequisite for Development. Agenda 2030  has opted to 
include both a stand-alone goal on gender (SDG 5) and to integrate a gender perspective 
into many of the 17 goals. In October 2016, Habitat III built on the commitment to gender-
sensitive cities made in Istanbul in 1996, and focused on their effective implementation in a 
rapidly urbanizing world. 

 

Deeply convinced that if  a critical “mass” of women are elected into positions of power and 
decision making at local level, they bring different perspectives, skills and attributes in policy 
and decision making on issues of local importance, such as basic service delivery, inclusive 
participation, poverty reduction, security and peace, environment and natural resources, 
conflict prevention,  education, health, housing, employment and job creation, rights of 
marginalized groups and minorities, 

 

Highlighting the importance of the need to level the playing field for electoral competition and 
political processes not just across political parties but between men and women in order to 
promote equal engagement by all stakeholders in respect of diversity, gender equality, 
justice, fairness and peace, 

 

Recalling that political parties are the key gatekeepers for the equal political participation and 
representation of women and men and are in the position to contribute to the transformation 
of politics and eradication of obstacles to women’s effective empowerment, particularly 
women’s access into politics and positions of power and decision making at local level, 

 

Reaffirming our commitment to the values and principles contained in national, regional and 
international landmark intergovernmental conventions and declarations advancing gender 
equality and women’s empowerment, 

 



Reiterating that Local government is also regarded as a significant political apprenticeship 
arena for women. Barriers to their entry—such as the need to travel and spend time away 
from home, a large disposable income, a reasonable level of education, experience of 
political competition, and social connections—are lower at the local level. Local government 
is also regarded as appealing to women participants because of the focus on basic 
community services; women’s engagement in informal community management is believed 
to make them attractive as local planners and managers. Institutional innovations to broaden 
local participation in decision making, such as new participatory budgeting arrangements in 
Brazil and elsewhere, can also give women more incentives and better opportunities to 
engage in the public debate. 

 

 

 

DECLARE OUR COMMITMENT TO: 

1- Ensuring balanced participation of women and men in the local decision-making process 
through: 

• Raising the awareness level of the equality  

• Reviewing the educational structure from a young age. Locally based initiatives directed at 
children, both boys and girls, can raise awareness of the idea of gender and involvement in 
public and political life. 

• Working alongside women candidates and newly elected women representatives  

• Enhance national legislation on gender equality and women access to leading positions  

• Attention to the specific difficulties encountered by elected women representatives in local 
authorities 

 

2- Taking the gender dimension into account in local policies through: 

• the setting up of a Statistical evaluation of gender inequality;  

• the Analysis of the functioning of local governments in terms of gender-sensitive 
programming; 

• the Creation of political and administrative structures responsible for gender equality at 
municipal level; 

• the Implementation of gender sensitive local budgets in order to avoid any gender 
discrimination; 

• the Adoption of gender equality plans with monitoring and evaluation mechanisms  

• the Creation of a local government office dedicated to the listening of women issues, 
including women-oriented advice bureaux within Local Governments; 

• the Creation of national chapters of REFELA as the Standing Commission on Gender 
Equality; 

• the Strengthening of linkages with women organizations across the world, including through 
enhanced cooperation relations with UN Women;  

• the Confirmation and implementation of REFELA priority action plan around: 1. Combatting 
all violence against women and girls; 2. Care of young children and assistance to the “Street 



Children”; 3. Job creation in respect to equal opportunities for men and women; 4. Affirmative 
action in favor of women entrepreneurship local government tenders, which calls for enacting 
and enforcing this orientation in the procurement laws and regulations; 5. Promote Women 
Economic Empowerment including  through the launching of a Mentoring System bringing to 
the REFELA Network the experience of Women Leaders that have succeeded in the 
economic field. 

 

               3. Engaging the REFELA Network in the mobilization of all Stakeholders of Africa in 
support to the implementation of the Paris Agreement, insisting on the specific role of 
Women and the need to equip them with the necessary political, financial, and other means 
for their efficient involvement in the process of implementation, monitoring and evaluation of 
results and impact of the Paris Agreement. 

 

Done in Marrakesh, 14 November 2016 

 

REFELA NETWORK 


